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Abstract 

The study aims to recognize the impact of enabling the employee on the 

organizing effectiveness at Jordanian private universities. The study population 

consisted of the Jordanian private universities is characterized by a five colleges 

and more, and now totaling up to prepare for the study (12), was taking a sample 

study of these universities, Simple random sampling method (4) Jordanian 

private university chosen Randomize, while the sampling unit consisted of 

(Dean, Vice-dean, Head of department, Directorates and Administrative 

departments chairmen), the study sample reached (191). This study used the 

analytical descriptive approach . The study reached to a group of results, having 

an effect of a statistical evidence to enable employee of the organizing 

effectiveness in the Jordanian private universities. Having an effect of a 

statistical evidence to exclude enabling employee of achieving targets. Having 

an effect of a statistical evidence to exclude enabling employee of integration 

and having an effect of a statistical evidence to exclude enabling employee of 

organizing adaptation. 
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Based on the results of the study, a group of recommendations were 

extracted such as expanding authorizing the power and in a manner than 

enhances performing works, expanding participation in taking decision and 

increasing communication channels, reducing administrative centralization in 

the Jordanian private university, increasing attention to training through holding 

training courses determined based on the training needs of the employee, 

providing different training methods and qualified trainers for implementing 

training programs, the necessity of providing adequate information and 

knowledge for employee in the higher management and middle management to 

enable them undertaking the proper and correct decision in some situations 

without referring to the management.
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